


Come to the Real Estate Lives
Summer Family Picnic!

Saturday, July 31st, 2010 e 11:00 am ~ 2:00 pm

In beautiful
Philippe Park, Shelter #9
2525 Philippe Parkway e Safety Harbor, FL 34695

Please bring the whole family and join us for hamburgers, hotdogs and all the fixin’s
Potato salad, baked beans, watermelon, chips and drinks
Fabulous desserts and snow cones to beat the heat!

Bouncy house, face painting, crafts, playground, fun and games for the kids

Philippe Park offers a boat ramp, numerous fishing areas, gorgeous views and
scenic walks on historic Old Tampa Bay

This FREE event is sure to be the talk of the town this summer, and is not to be missed!

Invitations will be emailed with instructions on how to RSVP.

Come help us celebrate summertime, family,
friends, and support of the
Tampa Real Estate Community!




Ford Keyes

Noted business coach Ford Keyes spoke at our June
4th general meeting and provided great tips on
effective networking. He spoke of the three phases of
networking:

1. Pre-networking
2. Networking
3. Post networking

He stressed the importance of the work part of
networking explaining everyone needs a plan to be an
effective networker and since 85% of all jobs are found
through networking the plan had better be a good one.

In the pre-networking phase you need to identify who
you would like to network with. He stated everyone
networks and you need to do some research to find
out where the people you want to network with can be
found. Most groups will let you attend one or two
meetings while you decide if you want to become a
member. Take advantage of these free passes. Have a
plan of action and work the plan. He cited as an
example a study of one particular Harvard Business
School class. They were contacted and interviewed 10
years after graduation. The study found an amazing
70% of them did not have a written business plan.
27% claimed to have a verbal business plan explaining
they had it in their heads but just hadn’t gotten around
to writing it down. Only 3% had written business plans
which they consulted daily. The kicker was that these
3% controlled 98% of the groups’ collective wealth.
Write down your networking plan and work it.

The second phase of networking, the actual
attendance at networking events contained even more
eye popping information. What’s the most important
part of attending any networking event? Make ’em like
you. People will never trust or believe in or have
confidence in someone they don’t like or have no
opinion about at all. You’ve wasted your time attending
any event when you don’t walk away with someone
having positive feelings about you. He suggested a
very simple ice breaker. Don’t ask them where they’re
from. That requires a one or two word answer with no

follow up. Ask them where they grew up. That’s a
simple question but it will cause a whole string of
thoughts to pop into their head and yours, also. After
they’ve gone on for a couple of minutes they’ll turn the
tables and ask you the obligatory “How bout you?
Where’d you grow up?” Now you can custom tailor
your response to share some interesting things about
yourself. Things that will make you “likeable.” Nobody
wants to hear a tale of woe. Make it funny and
interesting and start establishing that bond. Better yet
since you know the question is coming make it funny
and interesting and rehearse it. Write it down and
rehearse it so it becomes part of your action plan and
do have 4 or 5 different spins on the same response.
Nothing makes you look like more of a dork than
spouting the exact same spiel to a second person
within earshot of the first one. Your objective is to
establish the beginning of a relationship with 2 to 3
people from that event. Ford said he always carries 3”
X 8” index cards to such events for those who'’s “dog
ate their business cards.” And be sure to write on the
back of his/her business card. It shows you think
something they said was important. And close with the
promise of future contact; something like: | sure
enjoyed chatting with you. Maybe | could call you
sometime and we could get together for lunch or
coffee? Would that be Okay? Who's going to say
“No”?

For the final networking phase...get yourself some
personalized stationary and write your note that night
and send it in the morning. Tell him/her you enjoyed
meeting him/her and you’ll call next week to see if
there’s a convenient time we could get together for that
lunch we talked about. People love getting notes. In a
stack of mail a hand written note will always be opened
first.

Follow Ford’s simple, incisive rules and you'’ll be a

world class networker in no time.
/D & g3




THE MONTH

Sylvia Thomas

15 Minute Coach, June 14, 2010

Sylvia Thomas, Circulation & Business Development
Manager for the Tampa Bay Business Journal, spoke
to our Rebounders at the June 14th general meeting.
She said she shared our pain during the telecom wave
when she was hired and let go from companies like
Sprint and MCI. The shame of being unemployed was
debilitating and she went into seclusion, something she
pleaded with our Rebounders to never do. It
accomplishes nothing. The depression feeds on itself
and the more you withdraw the more depressed you
get. Over time she saw the light and sought to re-
engage but how do you re-engage when you have no
job? She said Real Estate Lives is a perfect vehicle
from which to re-engage but she didn’t have a Real
Estate Lives. She did become a volunteer, however,
and recommends everyone, employed or jobless
volunteer some time with a cause they believe in. It
does a body good.

Once back in the mainstream and making new friends
and contacts she started hearing about jobs; not the
kind you find on-line or in the newspaper but the
unadvertised kind which Ron refers to as “Brother in
Law” jobs. It was one of those kinds of leads which
brought her to the Tampa Bay Business Journal. TBBJ
has sister editions in major metropolitan markets
throughout the country and Sylvia’s production
numbers consistently rank near the top company wide.
She says there is a simple reason why her production
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Jan Chaffee takes 14 new Rebounders through orientation after the June 14th

General Meeting

numbers are so consistently high. She believes in the
TBBJ and the fact it is a fantastic resource vehicle for
so many different kinds of users. As she reaches out to
subscribers and subscribers to be she teaches them
how to research prospects and competitors alike. She
teaches them how to access key personnel to facilitate
a sale or to make a contact which can help to facilitate
a sale. She produces results and results sell.

She praised REL as an organization and a cause and
offered her considerable coaching talents to help our
people make contacts which can help them re-engage
and get back to work. She reiterated what so many of
our Coaches have told our people. Be pro-activel!

She closed her presentation with a story about one
man who ordered a TBBJ subscription and the Book
of Lists (BOL). From the biographical information on a
company executive in the BOL, the man found the
executive and his family lived at the beach. He bought
a deflated beach ball and wrote on it the following:
“How would you like to spend more time with your wife
and children at the beach?” He mailed the deflated
inscribed beach ball in a FedEx box with his resume
and cover letter. Now, the man is the Vice President of
the company. Now that’s being pro-active! If you
would like to contact Sylvia Thomas, she can be
reached at or 813-342-
2466.

Also, Rebounders are invited to a complimentary class
she will be teaching on how to use the TBBJ and the
Book of Lists on July 12.

Click the flyer for complete details.



GET TO KNO

EMBER OF OUR REL FAMILY

Barb...”so I laid myself off”

They made almost 5,000 phone calls to Rebounders in our first year of operations. They reminded Rebounders of
meetings. They invited them to events. They inquired of their needs but mostly they wanted to reassure our Rebounders
someone cares about them. As a matter of fact a whole organization with hundreds of volunteers is devoted to them and
helping them rejoin the workforce. The phone bank is a core function of Real Estate Lives and it’s chaired by Barb Zellmer
who, like Elaine Kennedy Ruyle, is a transplanted Texan. She hails from a little town north of Dallas called Lewisville. Her
high school mascot was the Fighting Farmer and she was a “Farmerette”: Part of the halftime show that featured girls
dressed in Stetsons, vests and Go-Go boots plus other necessary apparel. Upon graduation, actually the day after
graduation, the moving trucks arrived and the family moved to Tampa where her Dad had accepted a job with an
engineering firm.

He had taken her for a two week visit to “sell” her and her sister on the Bay area
and it worked. Daddy had already decided his little girl wasn’t gonna go all the
way back to Texas for college despite her protestations. She still needed a little
bit more seasoning before she would be allowed to stray that far from home.
Accordingly, she entered USF in September. After earning her wings she was
allowed to leave the nest and subsequently transferred to FSU where she
majored in business and marketing. Upon graduation she went to work for
AT&T at the same time they were going through deregulation. She saw the
massive layoffs which were going on as they shed the Baby Bells and was
dismayed to see the disproportionate number of white males over 50 years old
who were the first to go. She didn’t think that was fair so she began interviewing
with banks which were at the time considered the bastion of stability. No one
ever got laid off at banks, right? Wrong! She was selected to join SunBank’s
management and training program. In her 20 plus years with SunBank, now
SunTrust, she had risen to Senior VP for their Builder Banking Group and had
previously run their REO Group during the last downturn. She persevered
through the merger mania when she saw basically the same AT&T criteria
applied to the banking world. She also saw first hand the decimation the Savings & Loan scandals caused throughout
the commercial real estate industry during the last great recession.

She took a two week vacation to ltaly and when she returned one of her builders offered her the job as President of
Fremarr Homes and she accepted. Not long after, the downturn became a recession and this time it wasn’'t commercial.
It was residential which had much greater trickle down impact. Builders were being crushed. Fremarr began the layoffs
she loathed so much and soon it was down to the owners and their President, our own Barb Zellmer. There in the living
room of one of Fremarr’s model homes with the last two employees Barb took the heroic step of laying herself off. She
had seen enough of the topsy turvy life of a builder and shortly returned to banking; this time she is with Republic Bank
where she serves at VP for Special Assets for the State of Florida and workouts.

In her spare time Barb likes to travel. In addition to her aforementioned trip to Italy, Barb marks her trip to the Grand
Canyon and a week spent house boating on Lake Powell (Utah) as among her favorites.

When asked what Real Estate Lives means to her Barb responded “I'm a giver. I've been through downturns before and
knew | could help. When Ron called | immediately said “Yes. To me, Real Estate Lives is a huge team of caring people
who will do anything they can to help our members.”

In addition to her family Barb comes home at night to Sophie, her adorable Australian sheep dog who sports one blue
and one brown eye. Scratch that. Sophie is family.

Thank you, Barb Zellmer, for all that you do for Real Estate Lives. 5
pa
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YOU MISSED

By Tara Harris, Feature Columnist

"The one thing | do that nobody else does is jump three and four
times for that one REbound." -Dennis Rodman, Former NBA
Rebound Champion

[t takes strength to shut off the never-ending flow of
bad news that emits tirelessly from our televisions,
computers, and radios. It takes more strength to
maintain your even keeled sense of optimism when it
seems the entire nation is ready to buy into the idea
that the American dream is actually a nightmare in
disguise. It takes even more strength than that to get
up, get dressed, and actually go to your first Real
Estate Lives large group meeting at some place across
town called “GTAR” with a hundred people you’ve
probably never met, who are in the exact same boat as
you.

Your nerves are on high alert, urging you to turn and run
back to the parking lot and the solitary safety of your
car, but you continue your walk down the tile corridor
that leads to the GTAR meeting room. By now you
have heard of this “Real Estate Lives Group” and you
figure there must be a catch. You are a little intimidated
and nervous that the people there are going to think
you have somehow failed at your old job, or weren’t cut
from the right cloth to make it past the 1st, or even
2nd, round of layoffs. Heck, you think that about
yourself anyway.

Palms sweaty, you reach for the door knob only to find
that the door is suddenly pulled open from the inside.
A smiling face welcomes you to the meeting asks your
name as a warm hand extends to grasp yours in a
sincere handshake. You're directed to the sign in table
for a copy of what appears to be a jam-packed agenda
and the requisite “HELLO MY NAME IS” tag so that

you, and oh, by the
way- have a donut
and a steaming cup
of coffee.

You take a seat in
near the back, a little
shell shocked
because you’re
“new” and don’t want to disturb the meeting while you
scarf your free breakfast. Have donuts ever tasted this
good before?

A distinguished looking gentleman in a suit calls the
meeting to order, welcoming everyone. You listen, a
little surprised that the meeting is begun with an actual
prayer. It's been awhile since you've seen one of those
in a mainstream forum like this. The humble prayer is
followed by the Pledge of Allegiance and as the
attendees take their seats, a knowing hush falls over
the crowd. Another gentleman is making his way
upfront and with a moment of preceding silence, head
bowed, eyes closed, begins to sing the prelude to “God
Bless America” a cappella, hitting each note with
precision. You are impressed as the entire room joins in
just as he reaches the chorus. Everyone gives a round
of applause at the song’s conclusion, for this amazing
performance as much as for themselves and their wise
choice to attend today. You can tell already, this is a
meeting like no other.

When the time comes for you to stand and introduce
yourself to the group, you don’t hesitate, you don’t
falter. You stand, surrounded by the most amazingly
unexpected support system you’ve ever seen, and let
everyone know who you are and what you need most:
a JOB.

You judiciously take notes throughout the meeting,
scribbling down dates and times, making sure to note
key individuals that you feel may help in your quest for
reemployment. Job leads are freely thrown out to the
crowd and introductions to people beyond the group
are offered to those that need assistance.
Employment, training, and educational resources,
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emotional support, resume assistance and free social
events are readily available for the asking within these
four walls. A bible study is held just down the road,
with a FREE lunch, offering further camaraderie in a
non-denominational environment. Come to think of it,
you are little hungry- on both the physical and spiritual
levels.

After listening to an inspiring story of personal growth
and achievement from the guest speaker, you are ready
for the next step. You are certain that you are in the
right place and that everything is truly going to be
alright, eventually. In the meantime, you have
someplace to go, new friends to share in your journey,
and a conglomeration of resources you intend to utilize
to the fullest extent possible to land that new job.

After saying your goodbyes, you head out the door to
your car, not picturing it now as an escape hatch, but

\Y,

as the fastest route

possible to get you home

to your computer so you

can submit your resume and get registered as a
REbounder. After all, that’s what you are by definition,
isn’'t it? You fully intend to bounce and get right back in
the game.

You pull out of the lot, taking one last wistful look at
GTAR as you drive past. You'll be back. You know you
will REbound. Right now, that may be the one thing in
your life that is certain.

Come to the next Real Estate Lives large group meeting
Thursday, July 8th, 2010 at 9:30 am at GTAR. Register
as a REbounder on our website:
www.RealEstatelives.org. We promise you won’t be
disappointed.




8 Steps to
in a Job Faster

oy Larry LaBelle

www.trainingtamer.com

If you want to ignite your job search and win a job fast,
here are 8 key steps to help you achieve that goal.

1. For each company you are targeting, find out what
problems the company/dept has as well as any future
initiatives. You can get this information from people in
your personal network and people you are or can be
connected to in LinkedIn. [If you have the proven skills
to solve their problems and/or implement future
initiatives, you can promote your ideas for handling
them in the Professional Summary of your resume (see
item 2 below) and also use them in interviews to help
your stand out from the pack.

2. Create a custom resume for each job with Profes-
sional Summary section at the top that contains a brief
6-8 line Sales Pitch that shows you have the key skills
listed in the job description and also highlights 1-2
major accomplishments (measurable, when possible)
that are directly related to the job that prove your worth.
This summary should grab the reviewer’s attention,
make them say “WOW” and get them to bring you in for

BENEFITS are what will sell you to
employers the most/

an interview. Remember that accomplishments can
also include brief but powerful testimonials from
managers, co-workers, customers, etc.

3. Build a “Strategic Business Value Presentation” that
briefly summarizes your value to your prospective
employer. This includes: What You’ve Done (brief
summary from your resume), Your Major
Accomplishments (3-5 of them), Your Strategic
Business Value (3 major areas, such as People,
Processing and Planning, with 3-5 ways that you
strongly contribute to each), and How You Can Help
Your Future Employer. You can send this to an
employer a week after submitting your interview, post it
on your Linked Profile and use it in telephone prescreen
or in person interviews. One job seeker showed this
presentation to a Director in an interview and he was so

-.\,S___u_ccess N
Solution,

impressed, he
brought him to
the Senior VP
who also saw it
and hired him on
the spot. See the
Downloads
section of the
Training Tamer
website for an
example.
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4. Create a
“Career Portfolio”
containing
samples of your
work (brochures,
reports,
proposals,
manuals, budgets, graphics, photos, project plans,
schedules, customer testimonials, comments from
annual performance reviews, awards, etc.). You can use
these in a telephone prescreen or in-person interviews
0 "prove" your worth.

5. Prepare for an interview by getting a list of interview
questions and writing out the answers (helps you
remember them). That way, you'll be more prepared to
answer the hiring manager's questions than your
competition. Remember to use compelling examples to
support your answers and cite accomplishments
wherever possible. You can also use testimonials to
support your answers. Be sure your answers include
the benefits of what you’ve done as much as possible.
This includes benefits to your company, manager, co-
workers, customers, suppliers, business partners, etc.
BENEFITS are what will sell you to employers the most!

Also, prepare a list of questions that you want to ask
the hiring manager. These include questions about the
company, the hiring manager and his co-workers, the
job, and the benefits. One great question for the hiring
manager is, "If | were to ask three of your subordinates
what it is like to work for you, what would they say?"

6. Remember to ask the hiring manager at the
beginning of the interview to leave time for you to ask
questions and show your work samples from your
Career Portfolio. Otherwise, he/she may use up all the
time. Take notes during the interview so you can
assess it later to determine if the job (and the company,
culture, and the hiring manager) is a good fit for you.

continued on following page



continued from previous page

7. End the interview effectively by doing a formal Sales
Close. To do this, first ask the hiring manager if he/she
thinks you are a good fit for the job based on your
resume, your work samples, and your performance in
the interview. If the hiring manager says “yes”, ask him if
he has any reservations about you. If he says "yes", ask
him what it is. Then provide an example from your work
history that proves this isn’t a problem. Then ask him if
he still has this reservation. Continue doing this until all
the hiring manager’s concerns have been resolved.

Finally, ask the hiring manager what the next step is
(e.g. finish the first interviews, finish second interviews,
choose the candidate, etc.) and be sure to get a date
when this step will be begin or end. Remember, to
follow up using the “Gentle Persistence” method. The
day after a deadline has passed, call the hiring manager

(if you haven’t already heard from him/her beforehand)
and check on the status of the position. Avoid doing
this before one of these deadlines since it will make you
appear like a pest. When you do inquire, do it nicely
and be sure to briefly reiterate your enthusiasm, value
and fit for the position.

8. Send a Thank You Note after the interview to thank
the hiring manager for his time, reiterate why you’re a
great fit for the job (3 line Mini Sales Pitch), and if
possible, provide something that will help address one
of his pains (e.g. provide a link to a website that has an
article that solves his problems).

NOTE: For examples of many of the items discussed
here, go to www.trainingtamer.com and click on
Downloads on the main menu.




RealEstateLives.org

Daily - Visit the RE Lives web site for new information
on recruiter partners, upcoming job fairs and other
helpful employment resources.

Jobs Referral Network

Go to Linkedin. Click on Groups. Enter Construction.
Sign up. At the end of the construction section is a
whole section on available jobs.

Interested in a Career Change

into the Grocery Business?

Patti Breckenridge
Recruiting Manager
Publix Super Markets
863-688-1188 x52085
www. publix.jobs

Publix. Where Shopping is a Pleasure
Get Into A Green Routine http://bit.ly/PublixGreen-
Routine

HIRE Act Offers Employee
Retention Credit to Qualified
Employers

Learn about it. It may help you find a job if the employer
can get a tax credit for hiring you.

The Hiring Incentives to Restore Employment (HIRE)
Act provides qualified employers with a new tax credit
for retaining certain qualified employees. This provision
is intended to encourage businesses and tax-exempt
entities to hire and retain employees, and is generally
applicable for 2010.

DEFINITIONS

¢ Qualified Employers are any employer other than the
United States, any state, any local government, or any
instrumentality of the preceding. However, a qualified
employer will include any public higher education
institution.

¢ Qualified Employees who meet the following criteria
are considered retained workers for this credit:

e Begin employment after February 3, 2010, and before
January 1, 2011

e Certify, by signed affidavit
under penalties of perjury,
that they have not been
employed for more than 40
hours during the 60-day
period ending on the date
the employment began

e Are not hired to replace another employee of the
qualified employer, unless the other employee
voluntarily quit or was fired with cause;

® Are not related to the employer in a way that would
make him or her ineligible for the work opportunity
credit;

* \Were employed on any date during a tax year ending
after March 18, 2010, and continued in that
employment for a period of at least 52 consecutive
weeks; and

e Farned wages during the last 26 weeks of that period
equal to at least 80% of the wages for the first 26
weeks of the period.

CREDIT AVAILABLE

For each retained worker, a qualified employer's general
business credit is increased by the lesser of:

¢ $1,000, or

® 6.2% of the retained worker's wages during a 52-
week consecutive period

Tomorrow’s Hot Jobs

Translation services and English-as-a-second-language
- Global business deals and growing immigrant
population need bilingual help, both to learn English
and to transact business in other languages. One niche:
Translating to help people obtain healthcare services.

Green Jobs - Jobs in wind and solar energy, energy
efficient construction, public transportation, environ-
mentally friendly manufacturing and “sustainability”
regulation.

Security and Public safety - From home security
equipment sales and manufacturing to private security
companies to government Homeland Security, the field
is burgeoning

Sales and marketing - No matter the industry, organi-
zation or product someone has to get the word out.

Elder care - As the population ages, there’s an ever

continued on following page



Employment REsources

continued from previous page

growing demand for more nurses, nursing assistants,
nursing home workers, therapists, chronic disease
managers, home health aides and transportation
services devoted to the elderly.

(Source- Dianne Stafford, McClatchey-Tribune

Newspapers)

No Recession for these Guys

SARASOTA - Sunovia Energy Technologies Inc. (OTC
BB: SUNV), which designs, develops and markets
highly efficient renewable energy and energy conser-
vation products in the solar and LED lighting industries,
plans to triple the size of its facility and add 68
employees over three years after relocating to Sarasota
County this year, according to Kathy Baylis, president
and CEO of the Economic Development Corporation of
Sarasota County. hr@sunoviaenergy.com or 941-751-
6800.

New Jobs

Tampa Bay Workforce Alliance (workforcetampa.com) is
a great source for fresh job leads. Google Tampa Bay
Workforce Alliance. Hit Career Candidate Services. Hit
Hot Jobs. Jobs change weekly.

Employ Florida Marketplace (www.employflorida.com)

links all of Florida's state and local workforce services

and resources. It’s for both job seekers and employers
S0 post your resume and check out their other helpful

information today.

Zoominfo (www.zoominfo.com) is similar to LinkedIn.
You can post a profile and search for people and
companies. Many recruiters use it to find contacts in
companies who might have jobs for them to fill and job
seekers can use it to find network contacts and hiring
managers in a company they are targeting.

On-Going Job Alerts

Want to know a great source for who will be hiring in
the very near future? Go to www.eflorida.com and sign
up for their free monthly newsletter called Innovation
Monthly and then get pro-active. Google the company
and see if they already have operations in the bay area.
Contact them and inquire about the new jobs. Sell
yourself with your 30 second, or 60 second, or two
minute sales pitch that you’ve pre-developed, practiced
and mastered and you just might find that their existing
operation has a need for someone with just your skill
sets. Don’t have a pre-established sales pitch? See
Larry LaBelle because it's essential that you do.

Get Up to Speed

While not an immediate fix for those who have lost their
jobs, subscribing to www.Efloridainnovation.com will
get you up to speed on which companies and
industries are targeting Florida for major ramp ups.

Posting Jobs

If you know of a job lead, please email
jobs@realestatelives.org. If you are interested in helping
“mine for jobs,” contact Matt Hammer at
mhammer@baldwinconnelly.com.

DID YOU KNOW?

That’s right! You’re not serious about finding a job if
you aren’t a member of our Job Mining Committee.
79% of our Miners have gone back to work. They
aren’t just finding jobs for our REbounders. They’re
finding jobs for themselves. On the Mining
Committee skimming the best jobs is not only
allowed, it's encouraged. Learn how to peel back the
onion and find out where the unpublished jobs are
and how to get through to the people who are hiring
for the unpublished jobs. Parlay the skills you'll learn
as a Job Miner with the training and interviewing
skills you'll learn from Committee Chair Larry LaBelle
and you'll be back at work in no time! (contact
Committee Chair Matt Hammer now!
mhammer@baldwinconnelly.com)
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Elo yment
Cheok alEstatelives.org daily for updated job
postings and other valuable REsources.

HELP FOR BULLS

University of South Florida’s Alumni Career Quest
program offers job search counseling and information
to unemployed alums who have received at least a
bachelors degree from USF. Register at:
www.career.usf.edu and click on Alumni Career Quest.
The standard $50 registration fee has been waived.

HELP FOR GATORS

Bergstom Center for Real Estate Studies at the
University of Florida maintains a Job Board which does
not require registration which apparently makes it open
to Gators and non-Gators alike.
http://www.cba.ufl.edu/fire/realestate/

Personal Support

REBUILDERS SUPPORT GROUP

Do you need support in dealing with stress, discour-
agement, relationship issues, self esteem, or fear? If so,
join Real Estate Lives’ “REbuilders” support group, a
peer-facilitated Small Group set in a safe, casual, and
confidential environment where REbounders can “take
your game-face off” and share with others who are
dealing with similar issues. Meetings are held every 2nd
and 4th Wednesday at 6:00 pm (July 14th and 28th).
The location is 5100 W. Lemon St., Suite 307
(Centrepoint Bldg). Free surface lot parking. Call Sara
Sneen (813.728.7945) or Jan Chaffee (813.335.3951) if
you need assistance. There is no cost and a light meal
will be provided. Casual dress, jeans are fine!

RENEW BIBLE STUDY

REnew meets after each regular REL Rebounder
meeting from 11:30am -12:45pm at DeBartolo
Development 4401 W. Kennedy Blvd., 3rd Floor, Tampa,
approximately three miles west of Greater Tampa
Association of Realtors on the right side of the road.
Lunch will be provided courtesy of Ed Kobel and
DeBartolo. If you have questions, please contact Pam
Winchester at pwinchester@tampabay.rr.com.

COMMUNITY RESOURCE GUIDE

The Crisis Center of Tampa Bay has published a
community resource guide with a wealth of resources.
www.crisiscenter.com/Portals/0/CrisisCenter_Communi
tyResourceGuide.pdf

FIRST HOUR

First Hour is intended to identify new REbounders as
quickly as possible after losing their job. A volunteer/
mentor will reach out to them to assist them through
the early stages of losing their job by offering to help
them connect with Real Estate Lives resources, invite
and encourage them to attend the REL meetings,
REbuilders peer facilitated support group, and furnish
them with a RETreat Kit of helpful resources. We want
to help them through the transition from being
unemployed to becoming a Rebounder as seamlessly
as possible.

Many of our volunteers have experienced their own job
losses and have found comfort and support through
REL and want them to know “You don’t have to
navigate your REbound alone.”

If you know of anyone who has just lost their job,
please contact Jan Chaffee at 813-335-3951 or Sara
Sheen at 813-728.7945. Someone will reach out to
them immediately.

Healthcare

COBRA SUBSIDY ENDS JULY 1

What to do when it ends- Shop around immediately.
Can you be added as a dependent to your spouse’s
plan? Investigate the individual market at:
ehealthinsurance.com. Talk to a licensed insurance
agent and be upfront. Tell them what you can afford
and see if they can come up with a match. Consider
splitting up family members into different policies. Look
to moving your kids to a separate policy if you have
pre-existing condition. Look into group plans. Your
college alumni association probably has one. AAA has
one. Most organizations have one. If your past the
“raising a family” age make it clear you don’t need
maternity coverage. You can up the deductible and
reduce the premium. Look into government help.
Investigate Medicaid and CHIP (Children's Health
Insurance Program) which are both federal government
programs.

MEDICAL SERVICES FOR LESS
(AAA MAGAZINE)

Local health fairs aren’t the only way to get free or
cheap medical screenings and services. Here are a few
others: Inexpensive cholesterol screenings and other
blood tests are available at local labs. Find one under
“Laboratories” in the Yellow Pages in under “Service
Centers” at BloodWorks-USA. Low-income and

continued on following page

If you have needs that are not covered or would like to share information about additional services, contact Jan

Chaffee at

. She will reach out to our volunteer resource team to help serve you.
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uninsured women can get free or low-cost
mammograms through a Centers for Disease Control
and Prevention program at apps.nccd.cdc.gov/cancer-
contacts/nbccedp/contactlist.asp. If you have a
chronic condition such as diabetes or allergies, you
could get free medication and treatment by enrolling in
a medical study listed at clinicaltrials.gov. To talk to a
licensed counselor or psychologist, starting at $1.60
per minute, check out www.mytherapynet.com. Online
counseling is also available at etherapistsonline.com.

CHILDREN’S HEALTHCARE
Children’s healthcare expanded coverage.
kidcare.org

OLDSMAR HAS DISCOUNTED DRUG
CARDS FOR RESIDENTS AND PETS
The cards are good at the Walmart, Walgreens and
CVS on Tampa Road, Oldsmar only. Cards are
available at no cost at Oldsmar City Hall, Oldsmar
Public Library and Oldsmar Fire rescue.

FREE DENTAL ASSISTANCE

The Florida Dental Association provides free dental care
to people in need. There is at least one facility in each
county; Hillsborough has 13 locations. Visit Resource
Guide at www.floridadental.org/outreach.

FREE OR DISCOUNT PRESCRIPTION

MEDICINE RESOURCES
o www.MyFloridaRX.com

e www.needymeds.org

e Publix is offering several prescription drugs free.
www. publix.com/wellness/pharmacy/Home.do

e Walmart is offering some limited $4.00 prescription
drugs. Read more at www.walmart.com/pharmacy

e Target is offering over 300 generic, prescription drugs
at $4.00. Read more at
sites.target.com/site/en/health/page.jsp?ref=nav%5Fph
armacy&contentld=PRD03-004033

e Pfizer is offering free prescriptions for those who have
lost their jobs, in some cases. Call 866-706-2400 or
go to www.pfizerhelpfulanswers.com

e Sweetbay is now offering free or heavily discounted
medicines for your pet as an additional benefit through
their Healthy Saver program
sweetbaysupermarket.com

e Healthcare Screening — to see if you qualify for free
services through Hillsborough County go to:
insight.hillsboroughcounty.org

Financial

HOW TO GET COLD HARD CASH
DURING TOUGH TIMES

Peer to Peer Lending - Help from family members,
friends or strangers documented thru online facilitators
like Virgin Money US (virginmoneyus.com). Formalize it
and make it legally binding. Virgin US reports it greatly
reduces the default rate and emotional fallout. They
charge origination fees- from $99 for a personal loan up
to $699 for a mortgage and they charge $9.00 per
month to service the loan.

401K Loan - You can borrow up to half or $50,000,
whichever is less. You'll have to pay it back within 5
years but there typically isn’t any interest.

Posper.com puts loans out on eBay to see if there are
takers. Loanio.com focuses on sub-prime borrowers.
Fynance.com and Greennote.com focus on educational
loans.

Reverse Mortgages - You make no payments and the
bank pays you. What they pay you is dependent of the
equity in the home. You'll still be responsible for taxes
and operating expenses, however. There is a 2%
origination fee on the first $200,000 and 1% thereafter.
Be careful not to take it lump sum because it could
disqualify you from Medicaid/Medicare.

HOW TO GET THE MORTGAGE
ASSISTANCE YOU NEED

(Qualifying for a federally subsidized loan modification)

e Be sure your paperwork is in order and that you have
every document your lender requires.

e |f possible, put money aside in an escrow account to
show that you have the resources and can make
payments.

® Have someone at your side who knows the ropes. A
HUD approved counselor may provide an advantage in
carving out an agreement with your bank. For a list of
the largest HUD approved counselors visit
www.parade.com

e Don’t stop at your first call. Keep going up the ladder
until you find the person who has the power to make a
difference in your case.

e Avoid scams. Thousands of phony advisers have
sprouted up across the country preying on desperate

Do you know of someone in the real estate industry who has just lost their job? Please help us reach out to them to offer

assistance by sharing our newsletter and encouraging them to contact RE Lives.
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homeowners. One telltale sign of a scam: being asked
to pay money up front. Legitimate counselors are non-
profit and often free
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GROCERY ASSISTANCE

Feeding America is a local food bank within the Tampa
Bay area and an alternative to applying for food
stamps. Please visit www.feedingamericatampabay.org
Click on “Get Help” and then “Food Assistance”. You
can then contact the Agency Relations Manager at
813-254-1190 Ext. 205 OR click on “Find an Agency”
section that will connect you with one of the agencies
that is in close proximity to where you live.

BANK OF AMERICA OFFERS
ASSISTANCE TO “UPSIDE DOWN”

BORROWERS

If your mortgage is with B of A and your house is worth
20% less than what you owe you may be eligible to
have that 20% or more forgiven. Learn more at
BankofAmerica.com

OUTSTANDING BOOK AND EVEN

BETTER WEB SITE

Shari Olefson, an attorney with Fowler White here in
Tampa, wrote an outstanding book about the
foreclosure process from all angles. She also developed
an awesome web site. Visit it the first chance you get
www.foreclosurenation.com.
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EXTENDED UNEMPLOYMENT
BENEFITS
Congress passed a 20 week extension of

unemployment benefits for some. To see if you qualify
go to www.floridajobs.org

FORECLOSURE ASSISTANCE
e Mortgage Modification- Homeowners Hope Hotline
24/7/365. Averaging 7,000 calls a day. 888-995-4673

¢ Qualifications- www.treas.gov/press/releases/
reports/guidelines_summary.pdf

e City of Tampa-Making Home Affordable program
through Housing and Community Development division
(HCD) can reduce mortgage payments if mortgage is
held by Fannie Mae or Freddie Mac.
www.tampagov.net/foreclosure

HELP FOR TENANTS IN

FORECLOSED PROPERTIES

New federal law may help tenants in foreclosed
properties stay for 90 days after foreclosure or through
the end of the term, whichever comes first, if you are
qualified. For more information:
www.makinghomeaffordable.gov

Other helpful information on this subject:
hillsboroughcounty.org/consumerprotection and then
"Landlord/Tenant" or "Foreclosure Awareness"
hillsboroughcounty.org/legislativedelegation and then
"Current Events"

14



Tampa Bay Workforce Alliance

Career Center
Full Service One Stop Employment and Training Center.

Job search computers, resource center with computers,

fax machine, copiers and large resource library for job

seekers to use. Professional staff on-site to assist with all

employment and training concerns: career counseling, workshops, GED/ABE & ESOL classes on-site, Small
Business Information Center, vocational and disabilities specialist, apprenticeship programs, Excel Alternatives
Youth programs, Job Corps, Veterans Services, and a Business Service Center with employers interviewing and
hiring several times per week. Child care resources and referral. Professional business attire required. 813-930-

7570.

REbounder Connection - Mentoring Program and Small Groups

If you are interested in working with a one-on-one mentor for assistance and encouragement through the job
seeking process, please contact Steve Ernst at sernst@clwrg.com. For group mentoring, contact Jack Brubaker
at jack@andrettamarsh.com. For more information, go to RealEstatelives.org under Real Estate Lives meetings.

Useful Networking Links

www.obiznetworking.com- Your FREE Calendar of
almost all events taking place

www.meetup.com- FREE groups directory, locate
groups nation wide with a variety of interests

www.freenetworkinginternational.com- Dozens of FREE
Business Networking groups around the Tampa Bay
area

www.bniwcf.com- Business Network International of
West Central Florida (includes Hillsborough, Pinellas,
Pasco counties and more)

www.networkingforyoursuccess.com- Thursday
8:30am Wesley Chapel- 50+ attendees

www.tbreia.com- FREE Real Estate investor networking
opportunities

www.tbtf.org- Tampa Bay Technology Forum

www.tampaoptions.com- $5/ month provides you
newsletters of whats happening

www.emergetampa.com- Young Professionals group
affiliated w/ Greater Tampa Chamber

www.tampajaycees.com- Young Professionals Organi-
zation

www.choosewestshore.com- The Westshore Alliance

www.businessbuddiestampa.com- Young Professionals
group that meets monthly

www.ewomennetwork.com- Women'’s networking
organization

www.theblabnetwork.com-Women’s networking organi-
zation

tampabaybusiness.org- Tampa Bay Networking Organi-
zation

www.nhetworkexecwomen.com- Professionals Women’s
Network

www.bizjournals.com/tampabay- Tampa Bay Business
Journal

www.monstermixers.com- Great after hours events!

www.thewealthbuildingannex.com- Amazing meetings,
trainings, and events!

www.wintampabay.com- WIN (Women in Networking)

www.carroliwoodbusiness.com- CABA (Carrollwood
Area Business Association)
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IMPORTANT ANNOUNCEMENTS

Wanted!

The REL Newsletter has need of a “Jimmy Olsen” to photograph speakers and events. Because of the nature of
the position we are prepared to offer the exact same salary as the Chairman receives from REL. Nobody is
expected to attend all meetings and all events but we are looking for someone who has a good camera and will
attend 75% to 80% of all REL functions. We are looking for someone with a true REL heart and not just someone
who is in it for the money. If interested please respond to j.feeley@rrerealtyadvisors.com

Shout it From the Rooftops

Our Job Alerts Board is the only part of the Real Estate Lives web site which is proprietary to our members.
Please share our Newsletter and the public portion of our web site with your friends or relatives (regardless of
whether they are involved in the commercial real estate industry in Hillsborough County or elsewhere). They can
sign up on our web site to receive the Newsletter via e-mail or they can simply read on the web site. We archive all
back issues so they are available for review, also.

Find REL on FACEBOOK
and LINKEDIN!

FACEBOOK
www.facebook.com/inbox/?ref=mb#/group.php?gid
=941525990898ref=ts

LINKEDIN
www.linkedin.com/groups?gid=2061683&trk=anetsr
ch_name&goback=.gdr_1250261658682_1

Contact Pam Winchester pwinchester@focusre-
services.com with questions or comments.




July to October Training

Dates, Locations, and Topics

Friday, July 9 - at West Tampa Branch Library, 2312 W.
Union St., from 1:00-3:00p.m. LinkedIn Workshop

Friday, July 23 — at GTAR from 1:00-3:00p.m. How to
Find Hiring Managers

Wednesday, Aug 4 - West Tampa Branch Library, 2312
W. Union St., from 1:00-3:00p.m. Cracking the
Networking Code

Wednesday, Aug 18 - at GTAR from 1:00-3:00p.m.
Overview of Job Search Process

Tuesday, Sep 7 - at GTAR from 1:00-3:00p.m.
Targeting Your Top 20 Companies

Monday, Sept 20 - at GTAR from 1:00-3:00p.m. Legal
Issues for Job Seekers

Wednesday, Oct 6 - at GTAR from 1:00-3:00p.m.
Overview of Employee Profile Tests Used in Screening
Job Candidates

Tuesday, Oct 20 - at GTAR from 1:00-3:00p.m. Impact
of Body Language and Dress Style in Job Interviews

Check out the REL web site for additional training dates
and other future classes by logging into
www.realestatelives.org and clicking on Training and
Education.

Mentoring

Take advantage of the many Real Estate Lives
volunteers utilizing their knowledge and experience to
offer valuable mentoring at no cost to REbounders.
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Larry LaBelle Advises

Linkedin and Twitter are forming a partnership. What
does this mean for Networking, Job Seekers and
Recruiters? Due to the Partnership - you can now link
your Linkedin Status to your Twitter account. This will
allow you to get more exposure to others, to network,
to candidates and to the general public. It works!!
Below is a video to help you set this up...click here to
see the how to video - http://bit.ly/cd0i4

J.S.A.G.

Job Search Acceleration Group (J.S.A.G.), a group
meeting is scheduled for Monday, August 2nd. Details
will follow via email. To enroll in this invaluable class
please visit the Training and Education section of the
Real Estate Lives web site (www.realestatelives.org).

To read more about it, check out the Look What You
Missed column in the November issue of the newsletter
which can be found in the archives of the web site.

Excellent Article on Making
Them Notice You

What Steps Can | Take to Get Recruiters to Notice Me
and My Availability? www.linkedin.com/answers/career-
education/job-search/CAR_JOB/557218-45999461

Great book for Job Seekers

Larry Labelle highly recommends these three books:
What Color is Your Parachute 2009 by Richard Bolles;
Knock ‘em Dead 2009: The Ultimate Job Search Guide
by Martin Yate; and Guerilla Marketing for Job Hunters
2.0 by Jay Conrad Levinson and David E. Perry.
Available at bookstores everywhere or Amazon.com.

Business Cards

www.vistaprint.com. Pay postage of approximately $6
for 250 cards.

Resumes/Interviews

Real Estate Lives offers REbounders interview coaching
and assistance with writing or polishing their resumes.
RealEstateLives.org.

Spelling Counts Big Time

Don’t have your resume/application discarded due to
spelling errors. It happens! Use iespell for Linkedin.
Google “spell check” for others.



REbounder Slam Dunk

Dear REL,

twas truly grateful {or the assistance with  life back ow track and | am forever

this job recrulting site. | am happy to report  appreciative of Your services.

that [ start my new career as a Marketing

Coordinator on Tuesday and am truly

elated. Real Estate Lives helped me get my Michelle

ABOUT US

Are you REbounding from the downturn in the real
estate industry? Are you in the midst of REbuilding
your professional life as a result of the economic
downturn? If so, Real Estate Lives, a volunteer
organization, is working to link Hillsborough County
real estate and related professionals in need of
employment (REbounder) with services and tools to
get them back in the workforce.

Real Estate Lives’

MISSION

e Assist REbounders with immediate needs by
partnering with various resources

e Restore a sense of hope and self-esteem through
counseling and mentoring

e Provide retraining opportunities through
partnerships with various resources

¢ Provide guidance and assistance throughout the
REL NEWSLETTER COMMITTEE job placement process

Jeff Feeley, Editor Tara Harris, Feature Columnist
Sam Zein, Design Michael Pleasant, Content

Questions, comments? Click a name above to
email a member of the committee.






